POLICIES FOR NEEDLINK NASHVILLE
Whistleblower Protection

Any staff member who believes that any employee or volunteer of NeedLink Nashville has, by act or omission, engaged in, or intends to engage in, any activities that are unlawful or unethical should report the act immediately to the Executive Director.  Any staff member or volunteer who believes that the executive director has engaged in, or intends to engage in, the unlawful or unethical conduct, or who for other reasons would be uncomfortable reporting it to the executive director, is asked to report the matter to the Board of Directors.

All such reports will be investigated in a timely manner and in as confidential a manner as possible.  No person will be penalized or subjected to retaliation for filing in good faith a complaint of illegal or unethical conduct or for cooperating in the investigation of such a complaint.  

Evaluation
NeedLink Nashville requires that all full and part time employees be evaluated in writing at least once per year.  A copy of the evaluation form is circulated at least one month prior to your evaluation.  You will have the opportunity to comment in person or in writing.  

Statement of Inclusiveness – Non-Discrimination Policy
NeedLink Nashville serves those in need in Davidson County -- regardless of color, creed, national origin, sexual orientation, or religion.

NeedLink Nashville is an equal opportunity employer and does not discriminate on the basis of color, creed, national origin, sexual orientation, or religion.

Drug Free Workplace

It is understood and agreed there can be no consumption of alcohol and intoxicating substances prior to or during working hours at NeedLink Nashville.  Employee understands and agrees that the Director has been authorized and instructed immediately to terminate the employment relationship with any person she believes, in her sole discretion, to have consumed any alcohol or other intoxicating substance before or during working hours.  Employee agrees there will no recourse should the Director exercise this discretion.  


